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PROFESSIONAL PERSONALITY IDENTITY: THEORETICAL
REVIEW OF MODERN RESEARCH

The development of professional identity should take into account self-development, which
is directly related to professional development. Self-esteem is self-understanding and conscious
assessment of one's own personality qualities, thoughts, words, and actions. Thus, self-esteem affects
the effectiveness of one's own activities and the activities of other people, as well as overcoming
difficulties in solving the set tasks.

Mastering the structure of students' professional motivation and perception of motivation
allows you to reasonably solve promotion problems, correctly navigate the choice of specialty, build
a professional career, study remotely, and obtain the necessary knowledge for future work. In
conditions of instability, this significantly affects the responsibility and desire to acquire education.

The purpose of the article is to conduct a theoretical and methodological review of the state
of development of the problem of the professional identity of personality.

The phenomenon of "professional identity" is quite new in psychology, its purposeful study
began at the end of the 19th and the beginning of the 20th centuries, when it became a question of a
person's professional self-determination and the aspect of the attitude of the greatest was aimed at
abilities, and not at the acquisition of knowledge.

The personality goes through many stages of development and, accordingly, changes, both
physiological and valuable, understands his abilities and chooses his profession more than once,
which enables the personality to develop throughout his life.

Each of these stages of personality development brings its own skills and understanding,
forming a stable image of professional identity, i.e. the individual identifies himself with the future
professional activity, sometimes changing the chosen profession radically, and this leads to the
acquisition of new skills, but the process itself knowledge of personality, in our opinion, the most
important process, especially in the current difficult time, almost every person is faced with a radical
review of both his life and his professional activity.

Keywords: identity, professional identity, activity, personality, development, skills, time.

Formulation of the problem. In today's rapidly changing life, not only in
society, but also in each individual family, the youth are in the most difficult situation
as a result of unstable moral beliefs, value orientations that are currently in these
realities cause an inadequate reaction in connection with the events of the surrounding

environment. If two years ago, during the final exams at the time of graduation, young
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people had clearly oriented plans for their studies and, based on their personal interests,
identified priorities for acquiring higher education, and took into account their
strengths in choosing a future profession, then today it is becoming more and more
difficult, both for the future specialist and for society as a whole.

Currently, there are a number of methods and approaches for improving students'
professional identity, motivation to study, and self-esteem. Sources of professional
identity are formed in early childhood, when a person begins to distinguish himself
from others, but they change throughout his life. The synthetic period for the formation
of professional identity is professional training in a higher educational institution. It is
increasingly difficult for young people to find a specific profession, and this choice is
influenced by a number of factors caused by changes in the everyday life of society.

The development of professional identity should take into account self-
development, which is directly related to professional development. Self-esteem is self-
understanding and conscious assessment of one's own personality qualities, thoughts,
words, and actions. Thus, self-esteem affects the effectiveness of one's own activities
and the activities of other people, as well as overcoming difficulties in solving set tasks.

Mastering the structure of students' professional motivation and perception of
motivation allows you to reasonably solve promotion problems, correctly navigate the
choice of specialty, build a professional career, study remotely, and obtain the
necessary knowledge for future work. In conditions of instability, this significantly
affects the responsibility and desire to acquire education.

Analysis of modern research on the issue. The phenomenon of "professional
identity" is quite new in psychology, its purposeful study began at the end of the 19th
and the beginning of the 20th centuries, when it became a question of a person's
professional self-determination and the aspect of the attitude of the greatest was aimed
at abilities, and not at the acquisition of knowledge.

Frank Parson, an influential American educator and reformer who devoted his
work to preparing young people for choosing a future profession, is considered the
founder of professional development. This was the beginning of the study of the
phenomenon of "professional identity" by scientists from all over the world, who with
each of their research work brought a greater understanding of the factors influencing
the formation of professional identity as an important component in the development
of personality.

The interest of Ukrainian researchers was more actively manifested in the in-
depth study of the phenomenon of "professional identity" in the 90s of the last century,
this was caused by more active transformations of the personality in connection with
changes in the everyday life of society and state reforms um

It 1s known that the structure of a person's psyche is formed from childhood,
namely from birth, passing through all stages of growth, a person acquires his personal
baggage of knowledge, skills, abilities, habits, which further forms his personal
qualities, which as factors influence the formation of professional identity.
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In their works, each of the researchers describes their opinions regarding the
formation of professional identity, and with each new study, scientists study
professional identity in more depth, revealing new factors that influence the formation
of personality, identifying oneself with the future profession.

The purpose of the article - conduct a theoretical and methodological review
of the state of development of the problem of the professional identity of personality.

Presenting main material. We propose to analyze the views and conclusions
of scientists regarding the definition of the very concept of "professional identity".

N.M. In his work, Gavrylyuk claims that the priority principles in choosing a
profession should be principles that help choose a future profession, namely the
principle of helping the product of the profession. This principle is based on three parts:

1) self-awareness through inclinations, abilities, passions;

2) study of requirements, advantages, opportunities and prospects of future
professional activity;

3) a thorough study of the first and second factors. [2]

The author also claims that when choosing a professional activity, future
specialists must take into account such provisions as:

- the future profession should be useful for society;

- the purpose of primary school is to develop a worldview, not a profession;

- the purpose of secondary school is to provide information about professions;

- the choice of a profession should be based on taking into account the abilities
of individuals, not the requirements of the labor market.[2]

In addition, the researchers emphasize that the recognition of professional
identity is a constituent indicator of a student's professional training. The scientist
agrees with this statement and claims that the two phenomena "professional identity"
and "professionalism" are interrelated, resulting from each other.

In his work, I. Ostapenko carried out an analysis of literary sources and claimed
that professional identity acts as a systemic entity that is naturally formed in the process
of socialization of an individual. The personal position of an individual is determined
by the core of the structural organization of professional identification.

The author suggests considering professional identity at three levels of
regulation of personal activity:

- at the level of the general direction of interests and value orientations;

- at the level of generalized target settings;

- at the level of situational concrete action attitudes [ 9].

Analyzing the research of their cords TM Klibanivskaya exposes the disclosure
of a prohibitory ideality as follows, the permanent Identicality can be reduced to the
professionalism as a psychological catagogue, object. Professional identity may not
coincide with objective and subjective indicators of professionalism. If professionalism
is understood as an expression of the motivational and operational spheres of a person,
then it should be included as a component of professional identity. If we consider
professionalism in the context of personal self-determination and life perspectives, then
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the concepts of "professionalism" and "professional identity" turn out to be quite
interrelated [3].

Justifying the other works of her predecessors , T. M. Klybanivska also points
out that the internal drive of a person in professional development is his desire to
integrate into the social context on the basis of identification with social, in particular,
and professionally specific groups we Individual professional development, despite the
differences in specific types of work, has a common goal - "the development of a
subject capable of independently, qualitatively and timely performance of professional
functions with optimal psychological costs."

Professional identity, as a stabilizing function, provides the necessary degree of
stable professional and mental position. Its main parameters are such indicators as:

- constancy (ability to resist changes),

- adaptability (ability to break inadequate professional stereotypes ),

- distance (perception of the place of the profession in the semantic,
informational, intercultural professional space).

The transformative function of professional identification, according to the
author, depends on a number of factors:

- the range of changes in professionally important qualities and the degree of
self-identification with the profession - the possibilities of adaptation are higher in
people with broad identification;

- distancing the image of one's profession from others - professional self-
isolation complicates adaptation in changed conditions or during the transition to
another professional space;

- systemic or disordered identity structure [3].

The role of all the listed factors largely depends on the type of motivational
activity (symbolic, conceptual, metaphorical, pragmatic). Any purposeful action,
especially a transformative one, takes place in an individual-specific "information
field" and acquires the characteristics of this type. This confirms that individual life
strategies are always individual.

Professional identity can also be considered as a result of professional training
and professional development. In this case, we are talking about personal identity, that
is, the result of professional formation with due awareness of the need for self-
expression, self-development and self-improvement in the profession.

Professional identity has a close relationship with the structure of the
professional image, which includes ideas about the perception of professional activity,
important professional qualities, motivational factors, requirements for a person in
relation to one or another profession. Professional image, on the contrary, includes an
understanding of the content of the activity and, therefore, an idea of its objects, goals,
means and forms of personal behavior.

In his works, A.S. Borysyuk examines professional identity in the context of
personality development of future specialists and shows the relationship between
professional identity and components of professional formation of future specialists.
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The author also considers identity as an important component of the self-concept and
describes positive and negative factors affecting the results of professional identity
formation. The positive factors include the humanization of education, the
acmeological approach, socio-psychological prerequisites of professional activity, the
peculiarities of the profession, and the individual-psychological characteristics of the
personality. Regarding the negative factors, according to A.S. Borysyuk, it is possible
to attribute the importance of formalization in education, the neglect of socio-
psychological features of professional activity, the process of professional deformation
and alienation.

The author singles out three subsystems that underlie the formation of
professional identity:

Professional knowledge;

Adopting a profession;

Attitude towards the professional community.

Important indicators of professional identity, according to the researcher, are
social status, self-respect, personal safety, lowering the level of anxiety, constant self-
improvement, professional and personal growth, structuring of life time and space,
finding personal meaning of life.

H. Lozhkin in collaboration with N. Volyanyuk consider professional identity as
self-recognition. The authors interpret this concept as a system of self-recognition of
an individual in professional activity, which includes value-motivational elements that
contribute to finding one's place in the future profession [5].

According to A.M. Lukiyanchuk, who worked on the creation of a model for the
development of the professional identity of future specialists, the quality of activity,
namely the professional identity, is formed during student life. This quality enables
students to optimize and improve themselves, acquiring the necessary skills for future
professional activity, which leads to professional adaptation.

According to A.M. Lukiyanchuk, professional identity is a dynamic system that
is formed during professional training and in the process of forming professional
competences and contributes to the professional development of future specialists [6].

A similar opinion is held by O.A. Mateyuk. In his research, the author considers
the professional identity of future specialists as a psychological phenomenon that has
a number of psychological characteristics, the development and formation of which on
the basis of the subject contributes to the assimilation of the necessary abilities and
skills. In the author's opinion, the degree of professional identity is reflected in the
quality of professional activity, therefore the quality of acquired skills comes to the
fore. And the more developed the professional identity, the more effective the
educational activity [7].

Among modern researchers there are supporters of the views of .M. Melnychuk,
who considers the professional identity of future specialists as the student's awareness
of his attitude to his future profession, recognition of himself as an active professional,
not a graduate student, professional adaptation to fulfilling his role in the profession,
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acquiring and defining his profession new competence, the development of a
hypothetical explanation through the prediction of one's own models of professional
behavior and activity style in a professional situation. The author summarizes the
above-mentioned aspects and classifies them into three groups: professional
adaptation, professional self-identification, and professional modeling [ 8].

In his work, the author defines professional identity through professional self-
identification and evaluation of the professional environment in which the individual
performs, analyzes and forecasts his professional activity. The author considers one of
the conditions of professional training of students to be the maximum approximation
of the future specialist to his future profession. It is important not to agree with the
feasibility of using the method of professional immersion if there are conditions for the
formation of professional self-realization in the form of self-respect and self-
confidence, which contributes to the realization of one's own professional resources.

O.I. Ostapyovsky examines the professional identity in the structure of the
economic consciousness of the individual and concludes that the interpretation of the
concept of "professional identity" takes place in the following three dimensions:

- as a leading trend in the professional development of an individual;

- as an indicator of the level of a person's professional path;

- as a phenomenon that changes under the influence of various factors, one of
which is professional training.

Modern researchers claim that a significant contribution to the scientific study
of professional identity began with work on the concept of professional development.
These studies made it possible to study professional identity through the prism of the
formation of the subject during professional development, through emotional states in
different periods of professional development, and through the perception of oneself as
a professional.

According to L.E. Orban-Lembryk and her predecessors, identity is formed only
at a sufficiently high level of mastery of the profession and is a stable coordination of
the main elements of the professional process. In addition, professional identity and
self-identification are considered as the main goal and result of professional training |
4].

In his studies, Zh. Virna [1 ] defines four forms of professional identity in the
process of professional development of an individual:

A contrast-positive form of professional identity is characterized by a perfect
balance between the real "I'" and the professional "I". In this case, the individual realizes
the importance of himself and his professional activity, the presence of a developed
social sense of the ability to clearly define and use the conditions and means of
professional activity is emphasized.

The contrast-negative form of professional identity indicates a complete
discrepancy in the assessment of the real, ideal and professional self. This form is
characterized by an inadequate perception of one's own personality and the significance
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of one's professional activity, which may indicate the loss of the meaning of
professional activity, and therefore life.

A perspective-affirming form of professional identity is characterized by a
congruent assessment of the real self, the ideal self, and the professional self, which
indicates an idealized view of oneself as a professional. The self-esteem of the
individual does not have proper stimulation.

The perspective-negative form of identity professionalism is characterized by a
congruent assessment of the professional and ideal "I" and an inadequate assessment
of the real and professional "I", as well as the real and non-ideal "I". Thus, a
deformation of the adequacy of assessment and self-control of the individual is
observed in the process of professional activity and in life situations.

Thus, professional identity can be defined as a dynamic system that is formed in
the process of professional education and positive development of professional
competence, affects the value-meaning sphere and professional consciousness.

The above-mentioned positions of researchers contributed to the conduct of our
research with the aim of determining the degree of awareness of students of their
professional identity in the fourth year of a higher educational institution.

Professional self-determination is often reduced to the choice of a profession,
without taking into account changes in both the content of the profession and the
personality, but at the present time it almost does not work, the values of the individual
are changing radically, the demand in the labor market and changes are experienced in
every sphere of the person, which leads to changes in both professions and professional
orientation in general.

In addition, American scientists, such as Elbertson, Wheeler, Bloomfield,
Ganush, Shaw, and Philly Brix, developed the principles of choosing a profession that
relate to professional orientation as an element of professional identity.

Representatives of the rationalist approach and the theory of decision-making
(for example, H. Toma, G. Deaves, P. Ziller, D. Tiddeman, O'Hara) reduce the essence
of professional development to the process of making a decision about choosing a
profession. According to D. Tiderman and O'Hara, the professional path depends on
the order of the chosen professions. In each professional context, they distinguish two
stages. First, a person evaluates professional opportunities, makes a choice,
understands the situation, evaluates perspectives and builds an image of himself.
Secondly, a person actually enters a professional situation. Considering professional
development as a system of orientation in professional choice and decision-making,
this concept actually absolutizes the role of decision-making schemes and algorithms,
not taking into account the integrity of the process of professional self-determination
[13].

Many concepts of typological orientation also take into account professional
self-determination as a consequence of choosing a profession: the typology of E.
Spranger, Le Senna, A.F. Lazurskyi and D. Holland, in which each type of personality
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is characterized by a certain intellectual development, personal traits and temperament.
Based on this, value orientations are a product of the cultural state of humanity.

D. Holland considers a professional choice as a lifestyle choice and distinguishes
six personality types: practical, research, artistic, social, entrepreneurial and
conventional. He also defines three types, known as "personal codes", in which the
characteristics of a person are most pronounced. From this example, we can conclude
that the authors of the concept associate these codes with the requirements of specific
professional environments.

According to J. Marcia, professional identity develops throughout a person's life
due to the gradual awareness of information about himself (the scientist calls this type
of identity "premature identity") and how a person voluntarily decides who he wants
to be. The researcher interprets this type of identity as "achieved identity" [8].

In contrast to the previous definitions of M.I. Sherman and O.M. Professional
identity is always defined as an integrative personal formation, which is based on the
peculiarities of the professional community to which the individual belongs, the feeling
of being a member of this community, and the assessment of the community itself by
the individual, which foresees professional approach [14].

In his works, M. Argyle defines the relationship with other members of the
professional association as a basic element of professional identity. According to the
author, this element helps individuals learn professional standards and assess their level
of mastery of professional skills. It is also interesting to note that ideas about
professional requirements, professional values and ethical norms arise in the process
of learning a profession, and not vice versa. Thus, the process of professional identity
formation takes place as a correlation of individual characteristics and social
influences, as well as in the process of professionalization, which enables the individual
to carry out professional self-regulation [12].

According to H. Tejfel, these are two poles of a single bipolar continuum, and
the choice of behavior in one or another profession depends on which identity is
realized [13].

J. Turner agrees with this statement and points to the close interdependence
between these two subsystems. In his opinion, these are not so much different forms of
identity as different forms of self-categorization, where the individual considers
himself "close" to one of the poles (in some biopolar continuum). Mechanisms of
identity development in professional activities include:

- social categorization, social comparison of oneself with other people and the
professional community as a whole;

- social identification (identification, self-determination and self-organization);

- intergroup discrimination.

Thus, the approach traditionally associated with the names of H. Tejfel and J.
Turner can be defined as an attempt to overcome the dichotomy of individual and non-
individual in a person. The authors emphasize that social identity is defined at a higher

87



ISSN 2707-0409. Ilcuxonoecis ma coyianvua poooma. 2022. Bun. 1-2(55-56)

level than personal identity, as a structure that has a free influence in the profession
[11].

In her opinion, identity has a social origin, and personal identity is secondary in
relation to social identity, from the point of view of G. Breakwell, the categories of
social identity acquired by an individual make him different from other personalities
in the profession other activities.

Thus, personal identity is a product of social psychology, but once formed, it
begins to positively influence the development of social identity.

Therefore, the dynamics of human identity is a process of continuous dialectical
interaction between personal and social identity.

In his writings in 1943, D. Super considered the prerequisites of professional
identity as a professional "self-concept", defining the professional "self-concept" as the
result of a compromise between genetic qualities and abilities, the ability to perform
various tasks overall roles and an assessment of what measure they are are related to
the expectations of others [10].

The authors give many examples and all of them are relevant and have their
place, the main point is that professional development is accompanied by personal
changes, and it is the crisis of development, stagnation and transformation that will
cause the prevention and interruption of professional development.

Therefore, from the above, we can conclude that a person goes through many
stages of development and, accordingly, changes, both physiological and valuable,
understands his abilities and chooses his profession more than once, which allows the
person to develop throughout his life.

Each of these stages of personality formation brings its own skills and
understanding, forming a stable image of professional identity, i1.e. the individual
identifies himself with the future professional activity, sometimes changing the chosen
profession radically. This leads to the acquisition of new skills, but the process itself
knowledge of personality, in our opinion, the most important process, especially in the
current difficult time; almost every person is faced with a radical review of both his
life and his professional activity.

Conclusions and prospects of research. Summarizing the above analysis of the
main approaches to the study of the phenomenon of "professional identity" in modern
psychology, we can say that the concept of "professional identity" has countless
recognitions.

Some scientists define it through the achievement of professional self-
determination, others - through professional development. As a psychological category,
"professional identity" is a person's attitude to a certain profession. However, different
approaches complement, rather than contradict, the definition.

Most researchers try to define professional identity through the self-perception
of the individual as a professional and through the assessment of the professional
environment in which he performs, analyzes and predicts his own professional activity.
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It is also worth noting that professional identity is a collective characteristic that
is responsible for the individual's awareness of belonging to a certain professional
group or community, helps to understand work responsibilities, to relate oneself to
one's work and to other people.

Choosing a future profession, as well as professional training, is the beginning
of the development of an individual's professional identity. Professional training is a
combination of knowledge, abilities and skills that make it possible to perform a certain
job and is one of the elements of a person's professional development.
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Kononenko Amnarojiii OJieKCaHAPOBMY — JOKTOP IICHXOJOTIYHHUX HayK,

podecop
Onecbkuil HalioHaNbHUM yHIBepcuteT iMeHi [.I.Meunnkosa

MPO®ECIHA IIEHTUYHICTh OCOBUCTOCTI: TEOPETHYHMIA
OIS CYUYACHUX JOCJIKEHD

Po3BuTOK mpodeciiiHoi iAEHTUYHOCTI Ma€ 3/1MCHIOBATUCS 3 ypaXyBaHHSM CaMOpPO3BUTKY,
SKUWA Oe3rmocepeHb0 TOB’si3aHuMid 13 mpodeciiiHuM  craHoBieHHAM. CamoolliHKa — 11
CaMOpPO3YMiHHS 1 CBiJOMa OI[IHKA BJIACHUX OCOOHUCTICHUX SIKOCTEH, TyMOK, CIiB, BUYMHKIB. Takum
YUHOM, CaMOOI[IHKA BIUIMBA€ Ha €()EKTHUBHICTh BIACHOI MISUTBHOCTI Ta AISUTHHOCTI 1HIIMX JIFONCH, a
TaKOX Ha MOJI0JIAHHS TPYIHOIIIB y BUPIIICHHI IOCTABICHUX 3aBJaHb.

OBoNOAIHHS CTPYKTYporo mpodeciifHOoi MOTHBAIlli Ta CHPUUHATTS MOTHBAIlli CTYICHTIB
JI03BOJIsSIE OOTPYHTOBAHO BUPILIYBAaTH 3aBJaHHS MPOCYBaHHS, IPABUIBHO 30pIEHTYBATUCS Y BHOOpI
creriagbHOCTI, OymyBaTu npodeciiiHy Kap’€py, HaBYaTHCS TUCTAHIIMHO, OTPUMYBAaTH HEOOXiIHI
3HAHHS 7151 MaitOyTHROI poOoTH. B yMOBaxX HECTaOUTLHOCTI 1€ CYTTEBO BILUIMBAE HA BIAMOBITAIBHICT
1 OaxkaHHS 3700yBaTH OCBITY.

MeTta cTaTTi — MPOBECTU TEOPETUKO-METOMOJOTIYHHIA OTIISAJ CTaHy PO3POOKH MpoOIEeMHU
npodeCiiHOI 1IEHTUIHOCTI 0COOUCTOCTI.

®eHoMeH «podeciifHOl IAEHTUYHOCT» JOCUTh HOBHH Y NICHXOJIOT1{, HOro LijiecpsiMOBaHe
BHBUCHHS PO3MOYaIOcs HanpukiHil XIX — Ha mouatky XX CT., KOJIM MOBa 3ai1uia mpo npodeciiine
CaMOBM3HAUEHHSI JIIOIMHH Ta aclleKT CTaBJICHHA 10 ce0e HaibOibIe Oyno cpsiMoBaHe Ha 3710HOCTI,
a He Ha 37100yTTS 3HAHb.

OcCoOHUCTICTh TPOXOAUTH 0araTo eTamiB PO3BUTKY i, BIAMOBIIHO, 3MiH, K (i310JIOTIYHUX, TaK
1 IIHHICHUX, YCBIIOMJIIOE CBOT 3/II0HOCTI 1 HEOAHOPA30BO oOMpae Mpodecito, MO Ja€ MOKIUBICTD
0COOMCTOCTI PO3BUBATUCS MPOTATOM YChOTO KHTTS.

KokeH 13 mmx eTamiB pPO3BUTKY OCOOHMCTOCTI NMPUBHOCHTH CBOi HAaBHUYKH Ta PO3YMIHHS,
dopmytoun criiikuii 06pa3 npodeciitHoi 1IeHTHYHOCTI, TOOTO OCOOUCTICTh ineHTH(]iKYye cebe 3
MaifOyTHBOIO0 TTPOQECIITHOIO AISITBHICTIO, 1HKOJIM KapAMHAJIBHO 3MiHIOIOUM 00paHy npodecito, a 11e
MIPU3BOJUTH 10 HAOYTTS HOBHUX HAaBUYOK, AJIE caM MPOIIEC Mi3HAHHS 0COOMCTOCTI, Ha HAIl TIOTJIA/,
HaWBaXIIMBIIIUHI MpoIIeC, TUM OibIle, [0 B HUHIIIHIA HEMPOCTUI Yac MPAKTUYHO KOXKHA JIFOAMHA
CTUKAETHCS 3 KapAMHAIBHUM MEPETISIOM SIK CBOTO JKHUTTSI, TaK 1 CBO€ET MpodheciitHOT MisITBHOCTI.

KuarouoBi cjoBa: ineHTHUYHICTh, TpodeciiiHa 1AeHTUYHICTh, MiSUIbHICTh, OCOOHUCTICTD,
PO3BHUTOK, YMIHHS, Yac.
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