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PECULIARITIES OF INTRAFAMILIAL RELATIONS
OF MARRIED COUPLE WITH DIFFERENT LEVELS
OF OCCUPATIONAL EMPLOYMENT

The article theoretically investigates and experimentally identi-
fies the impact of professional activities of spouses associated
with increased employment on the peculiarities of relationships
and conflicts in the family. Theoretical approaches to the study
of changes in family roles in connection with the professional
activities of spouses are analyzed. It has been experimentally es-
tablished that high employment of spouses in professional activi-
ties has a negative impact on their marital relations: the level
of conflict, the sphere of interaction, marital satisfaction and
its stability. The resulting scatter and variability of indicators
is explained by the use of subjective assessments of the spouses
of their marriage. The highest level of conflict in families where
men and women have high professional employment in profes-
sional activities was found in the areas of: role-playing, mutual
awareness, leisure. In families where wives have a higher employ-
ment rate than husbands, the level of conflict is higher in all
areas of marital interaction. The data obtained indicate that the
process of adaptation of spouses to the new conditions of profes-
sional activity associated with high professional employment, the
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requirements of corporate traditions, and others. The reasons are
difficult and pose a number of serious problems for spouses (the
number of stable families decreases, the number of unstable and
even troubled families increases).

Key words: professional employment, spouses, conflict, marital
relations, family well-being.

Problem statement. The family is a complex and at the same
time integral organism, which functions according to certain
laws, has its stages of development and its “pitfalls”. In the last
few decades, perceptions of what a family is, what the roles of a
man and a woman are, and how a family should be arranged have
changed greatly. In its modern form, marriage acts as a psycho-
logical communication between spouses, cause it is very important
to have intimate communication based on respect, love and un-
derstanding. Modern families are experiencing many difficulties.
The stratification of families by income level is of great impor-
tance, another important problem is the destruction of family tra-
ditions, norms of behavior. Although the problem of intrafamilial
relations in modern science is considered quite widely, including
the development of various factors influencing the success of the
marriage, but such problem as the relationship of occupational
employment of spouses and the degree of their satisfaction with
marriage is not sufficiently researched.

The transition to a market economy and the change of forms of
ownership have led to the rapid development of activities in vari-
ous areas of business, which attract not only male but also female.
These activities are usually associated with an increase in the time
spent for work (business trips, irregular working hours, business
meetings in the evening), which can cause dissatisfaction of one
of the spouses; cause not only family conflicts but also divorces.
Today, the institution of the family and marriage is in a state
of crisis, it is manifested in negative indicators of population
reproduction, a decrease in the number of registered marriages,
a constant increase in the number of divorces and single-parent
families. A large number of married couples refuse to solve the
problems that arise, considering divorce as a panacea, and avoid-
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ing responsibility for the family for the sake of their own well-be-
ing. Family scenarios have changed significantly, the understand-
ing of the normative roles of men and women in the family and
society, the distribution of responsibilities between the sexes have
also been transformed. The causes of the crisis are the following:
from different types of temperaments of partners, to the desire
to realize in marriage everyone’s own needs. At the same time,
there is almost no information that the occupational employment
of both spouses can be a significant factor that changes the life
of the family. It is known that marital and family relationships
can either promote or hinder the professional self-realization of
each spouse. In case of positive scenario people prefer the rela-
tionships that contribute to the personal and professional develop-
ment of each spouse. In this case, each spouse acts as a facilitator
of self-realization of the other one in both family and professional
spheres. The family environment of psychological comfort, mutu-
al respect, support of adequate and positive self-esteem, provided
by the spouses, has a positive effect on the success in professional
activities. M. Argyle has noted that work and other spheres of
life have many common features (related to friendship, status and
personality traits), therefore, professional self-realization and job
satisfaction and other areas of life correlate with life satisfaction
in general. This is a process according to which the satisfaction
with the work has a decisive influence on overall satisfaction,
including satisfaction with marriage [3]. The negative scenario of
marital and family relations hinders the professional self-realiza-
tion of the spouses. In some families, the very fact that the wife
works may be a cause of dissatisfaction with the marital and fam-
ily relationship of the spouses. If the husband sticks to traditional
gender stereotypes and believes that the wife should dedicate her-
self to home and family rather than professional self-realization,
family conflicts are inevitable whenever the wife has a conflict be-
tween work responsibilities and family needs. The ambiguity and
uncertainty of the relationship between occupational employment
and intrafamilial relations requires not only the development of
psychological strategies and tactics to support the relationship,
but also careful theoretical and empirical study.
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The aim of the article is to analyze the impact of professional
activities of spouses associated with their increased occupational
employment on the peculiarities of relationships and conflicts in
the family.

Research results. Most scholars emphasize that the most im-
portant aspect of family relationships is the personal-rational re-
lationship, which involves orientation towards other person’s mo-
tives and personal meanings. This layer of relations is manifested
in the attitude to joint activities for the sake of this person, in the
name of the well-being of the family. A characteristic feature of
a favorable personal-rational relationship in the family is mutual
understanding between the couple, which is expressed in mutual
readiness and ability to empathize and sympathize, understand
each other’s mood, know what he or she likes and dislikes, what
he or she wants and what the husband or wife does not want.
Both visible and inconspicuous conflicts of interpersonal, social,
psychophysical and physiological nature lay the foundation for
family unhappiness [4].

Alyoshina Yu.E., a specialist in the field of family counsel-
ing, identified the following groups of reasons for psychological
counseling, which are connected with the relationship between the
partners in the marriage:

1. Various conflicts, mutual dissatisfaction, which is associ-
ated with the distribution of marital roles and responsibilities.

2. Conflicts, problems caused by differences in views on family
life and interpersonal relationships.

3. Sexual problems, mutual inability of partners to establish
normal sexual relations.

4. Illness of one of the partners, problems and difficulties de-
termined by the need to adapt the family to the disease.

5. Problems of power and dominance in intrafamilial relations.

6. Lack of warmth in the relationship of partners, lack of inti-
macy and trust, communication problems [1].

Another interesting point of view on the problem of sources
of misunderstandings between spouses is expressed by V. A. Sys-
oenko. According to the researcher, the causes of all intrafamilial
conflicts can be grouped into three major groups:
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1. Conflicts based on unfair division of family responsibilities.
The main thing in the distribution of family responsibilities is
their coherence, as a result of which both the traditional and egal-
itarian model of the family can be quite acceptable for the fam-
ily well-being, if they satisfy both partners. If family members
understand their roles in their own way and disagree with each
other’s expectations and requirements, the family is in conflict.

2. Conflicts based on dissatisfaction with certain needs. Each
partner wants to meet their own marriage needs. At the same
time, partners often do not know each other’s real needs, so they
do not meet them.

3. Disputes over shortcomings in education. Many conflicts in
young families arise because of differences in the rules of family
behavior that partners have inherited from their parental fami-
lies [6].

In the field of family employment there is a horizontal oc-
cupational segregation, i.e. asymmetric arrangement of men and
women in the occupational structure. In some countries in recent
decades, women have successfully made their way into tradition-
ally male professions. Thus, in the period from 1985 to 1995 in
the United States the number of women judges increased from
7 % to 18 %, operators and information systems profession-
als — from 11 % to 28 %, economists — from 13 % to 34 %,
architects — from 4 % to 11 % [7]. It should be noted that the
distribution of male and female in different professions is largely
determined by the established traditions of the country and the
economic situation.

A survey of adult women showed that 40 % of them work
only for money. The second most common motive is the desire
to be in the team, and only the third — interest in the content
of professional activity. The transition to a market economy and
the emergence of employers-owners have led to the rapid devel-
opment of new social groups of workers, which are required to
have increased business activity (irregular working hours, meet-
ings and communication with business partners in the evening,
corporate parties, etc.). Moreover, in modern conditions, women
are increasingly included in the working sphere. Women have
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occupied a strong place in various spheres of public life; there
are even some women in public authorities (although in isolated
cases). Currently, women seek to establish themselves in profes-
sional activities and realize themselves through participation in
socio-political life. A characteristic feature of recent years is the
focus of more and more women on the profession, which, in their
opinion, allows them to be independent and self-sufficient, but
causes excessive occupational employment [5].

In families where the level of financial security due to the
work of the husband is quite high, the professional activities of
wives often cause a negative attitude on the part of husbands.
Their motives can sound like (“you have to leave this job”), eco-
nomic (kindergarten fees can be higher than the mother’s salary)
or most often related to the interests of the child / children (“our
youngest son does not study very well — he needs to be taken
care of”). There are also motives that men rarely talk about, but
their wives do: “He doesn’t want me to work for reasons of pres-
tige. Once he earns well, his wife doesn’t have to work. And the
psychological comfort of the only one breadwinner in the house is
important to him” [8]. Thus, the reason for conflicts is the distri-
bution of gender roles.

Thus, over the past 30—40 years, the study of gender role ste-
reotypes in psychology has not only been sharply intensified, but
also qualitatively changed. If the first studies were limited to de-
scribing the main content features of the stereotype, now, in the
foreground there is not only the desire to explain the nature and
functions of gender role stereotypes, but also to explore trends
related to changing role stereotypes, to study the impact of inter-
personal changes on the intrafamilial relations.

The target group of our study included working married cou-
ples under the age of 35 living in Melitopol. The sample was
formed by the method of stratification so that the activities of
one of the spouses were characterized by increased employment in
the professional sphere. Our study involved 30 married couples:
15 families where men have higher occupational employment than
women (group 1) and 15 families where women have higher occu-
pational employment than men (group 2). The study was conduct-
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ed in 2020-2021. In the process of empirical research the follow-
ing psychodiagnostic methods were used: Method of identifying
the nature of the interaction of spouses in a conflict situation
(authors Yu.E Alyoshina, L. Ya. Gozman, E. M. Dubrovska) [2];
Marriage Satisfaction Questionnaire, developed by V. V. Stolin.
Respondents were also interviewed to find out their subjective
satisfaction with marriage and behavioral strategies in resolving
family conflicts. The interview involved revealing the couple’s
opinion about the level of stability and satisfaction with marriage
before the emergence of increased occupational employment and
at the time of the study.

Each method was used in two versions: for male and female.
The level of stability of each family was identified on the basis of
the obtained results, which allow classifying each married couple
to one of three types:

1) stable couples — they successfully overcome conflict situa-
tions, are satisfied with marriage, and constructively solve prob-
lems. Spouses are characterized by a low level of conflict and posi-
tive family motivation, they emphasize the stability of positive
relationships in the family and do not allow the possibility of its
breakup.

2) problematic couples — in most cases they can constructively
resolve conflicts, are dissatisfied with the marriage, but for vari-
ous reasons do not want to dissolve it. These couples are charac-
terized by a medium level of conflict.

3) unstable couples — couples with a high level of conflict,
they do not overcome family conflicts because they have negative
family motivation, they are not satisfied with the marriage and
are ready for divorce or have already come to this decision.

As a result of the study and data processing, the following
results were obtained.

1. Research of the nature of the interaction of spouses in
a conflict situation according to the method of Yu. Alyoshina,
E. Gozman, E. Dubrovska.

As can be seen from Fig. 1, the analysis of the empirical data
revealed that the level of conflict between spouses in the families
where women have higher occupational employment than their
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Fig. 1 Indicators of the level of conflict between spouses depending
on their occupational employment

husbands is significantly high compared to families with higher
professional employment of the men. This pattern has been traced
in various areas of intrafamilial interaction, especially in mutual
awareness of partners of different aspects of each other’s lives in
the family. In group 1 (men with a higher level of occupational
employment) wives blame men for not trying to discuss with them
their problems and plans for the future, for not being interested
in the difficulties that women face in domestic life. The lack of
attention of men to women in group 1 causes the disharmony of
marital relations, promotes mutual mistrust. In group 2, men are
dissatisfied with the fact that wives do not pay proper attention
to home and family; not interested enough in family problems; are
eager to transfer to the husband a lot of family responsibilities;
do not share with them their successes and failures in professional
activities; behave too independently, thus provoking intrafamilial
conflicts. It was found that in the families of group 1 and group 2
couples often prefer to spend leisure time independently: attend-
ing corporate parties, restaurants and other places of recreation
with work partners. In group 1, wives emphasized that husbands
often come back home very late, and sometimes do not spend the
night at home at all, without considering it necessary to explain
their actions to their wives. Women in this group highlighted
that this condition negatively affects the trust of the couple and
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leads to a high level of their conflicts: in the block of interaction
in the field of leisure, the level of conflict in group 1 was 7.8
points (with a maximum of 10 points).

In group 2 the conflict of spouses in the field of leisure was
even higher than in group 1-8.1 points. This can be explained by
the fact that in the families where women have higher occupa-
tional employment, men, focusing on traditional lifestyles and role
structure of the family, can’t accept the fact that wives are rarely
at home and they spend their spare time in the company of friends,
work partners. This causes mistrust and jealousy of men, exacer-
bates marital conflicts. Often these conflicts arise due to women’s
alcohol consumption. In group 2, the number of families in which
there were conflicts over the use of alcohol by spouses accounted
for 50 % of the total number of families, and in group 1-25 %.

The greatest conflict in the interaction of spouses in both groups
of respondents was found in the role sphere. In the families where
women have a higher occupational employment than their men
(group 2) the level of intrafamilial conflicts is the highest one, com-
pared to other areas and is scored to 8.9 points. In families where
men have higher occupational employment, this figure is 7.2 points
(with a maximum of 10 points). It was found that in the families
of group 2 the wives take a tough position concerning leadership in
the family: they show toughness, authority, want to solve family
issues alone. In the families where the husband traditionally consid-
ers himself to be a head of the family, this condition contributes to
destructive marital conflicts. In group 1, where men have higher oc-
cupational employment in the professional sphere than their wives,
conflicts in the role sphere are not as clear-cut as in group 2.

The results obtained empirically by collecting data on the na-
ture of relationships in families by the method of identifying the
nature of the interaction of spouses in a conflict situation allowed
us to identify the number of stable, problematic and unstable
families with high employment of men and women (table 1).

The data in table 2 show that in the families where women have
a high level of employment, the number of troubled and unstable
families is higher than in families where men are highly profes-
sionally employed, which actually confirms our hypothesis.
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Table 1

Number of stable, problematic and unstable families in groups
(group 1 — men with high occupational employment), (group 2 —
women with high occupational employment)

Type of the families

Stable families

Group 1 (15 families)
6

Group 2 (15 families)
3

Problematic families

3

9

Unstable families

6

3

The analysis of the obtained results shows that this pattern
was traced in all spheres of spousal interaction.

2. Marriage satisfaction survey. Marriage Satisfaction Ques-
tionnaire by V. V. Stolin and others. Data obtained from V. V. Sto-
lin’s questionnaire are grouped in table 2. According to the use of
this method, scores were obtained, the range of which was identi-
fied for men and for women. The average values of this indicator
are 33 for male and 31.9 for female. According to the results
of the use of the method, the respondents were split into three
groups according to the degree of satisfaction with marriage —
low, medium and high satisfaction.

Table 2

Indicators of the degree of satisfaction with marriage in groups
(group 1 — men with high occupational employment), (group 2 —
women with high occupational employment)

Degree of satisfaction Group 1 (%) Group 2 (%)
with marriage Male Female Male Female

low 33 40 43 33

high 67 60 57 67

As can be seen from table 3, the number of dissatisfied with
marriage is 33 % and 40 % among men and women, respectively,
satisfied — 67 % and 60 % . The average values for this indicator
are 19.75 for men and 19.00 for women in the group with low sat-
isfaction with marriage, and 39.10 for men and 38.10 for women
in the group with high satisfaction. Thus, the previously obtained
data confirm that men are usually more satisfied with marriage
than women. For group 2, the situation slightly changes. At the
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general level of decrease in averages, the level of satisfaction
of men is lower, than that of women. Moreover, the lowest fig-
ure was got for the factor «Emotional comfort». This goes in
confrontation with the data obtained on V. V. Stolin’s question-
naire of marriage satisfaction — according to Yu.E. Aleshina’s
questionnaire, in the group of those dissatisfied with marriage
men show greater dissatisfaction than women, and in the group
of those satisfied with marriage the figures of men and women
coincide. This picture may be due to the fact that the content of
the questionnaires is different and on some indicators (factors of
the first group) men are more satisfied than on other indicators
(factors of the second group). In order to compare the features
of the relationship of spouses before the beginning of their high
occupational employment and in period of the study we have con-
ducted interviews with each spouse. The aim of the interviews was
to identify subjective satisfaction with marriage and behavioral
strategies in resolving family conflicts.

3. The interview with the respondents showed that after men
(group 1) and women (group 2) became more employed in the
professional sphere, the number of destructive conflicts between
spouses in many spheres of life increased, which made it difficult
for them to adapt to new conditions. As a result of the obtained
data, it was found out that in groups 1 and 2, after one of the
spouses became excessively engaged in professional activities, the
number of stable families decreased and the number of problem-
atic and unstable ones increased (table 3).

These conflicts were particularly acute in the role sphere, as
well as in the spheres of leisure and mutual awareness of differ-
ent aspects of each other’s lives. Subjective survey of respondents
on the peculiarities of the relationship of spouses showed that
increased employment in the occupational sphere of one of them
is associated with an increase in the level of conflicts in the above
mentioned areas (table 4).

Table 5 shows that excessive employment in the occupational
sphere of wives (group 2) led to more noticeable negative chang-
es in intrafamilial relations in these areas of marital interaction
than excessive employment in the occupational activities of men
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Table 3

Number of stable, problematic and unstable families in groups 1 and 2

before and after the beginning of high occupational employment of one
of the spouses

Group 1 Group 2
Before the | After the | Before the | After the
beginning | beginning | beginning | beginning
of high oc- | of high oc- | of high oc- | of high oc-
cupational | cupational | cupational | cupational

employ- employ- employ- employ-
ment ment ment ment
Stable families 14 12 13 11
Problematic families 1 2 2 3
Unstable families - 1 - 1
Table 4

The average score in the level of conflicts between spouses in different
areas before and after beginning of excessive employment in the
occupational sphere

Group 1 Group 2
colrzgl‘;iisof)e- Level of con- coi?ﬁi}csof)e- Level of con-
Sphere of flicts between flicts between
, | tween spouses tween spouses
spouses spouses after spouses after
. before the .. before the ..
interac- .. the beginning .. the beginning
. beginning . beginning .
tion . of excessive . of excessive
of excessive . of excessive .

. occupational . occupational
occupational emplovment occupational emplovment
employment ploy employment ploy

Roles 2,7 4,1 2,8 5,0
Mutual 2,1 3,9 2,9 4,9
awareness

Leisure 2,6 4,2 3,1 4,8
time

(group 1). Thus, the conducted experimental study confirms the
data that high occupational employment of spouses negatively af-
fects their marital relationship: the level of conflicts, sphere of
interaction, marital satisfaction and its stability. The variability
of indicators is explained by the use of subjective assessments of
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marriage by the spouses. Summarizing the results of the study,
we can draw some conclusions. The highest level of conflicts in
the families where men and women have high occupational em-
ployment was found in the areas of: role sphere, mutual aware-
ness, leisure time. In families where wives have a higher em-
ployment rate than husbands, the level of conflicts is higher in
all areas of intrafamilial interaction. The data also confirm the
statement that marital satisfaction is a «broadly generalized feel-
ing» that affects and defines different perceptions of marriage:
in the group with high satisfaction, the values of all three factors
increase, in the group with low satisfaction, all three decrease.
Interestingly, for women dissatisfied with marriage, the relation-
ship with the partner suffers the most, while for men the average
of this factor is the highest in this group.

Thus, the study shows negative trends in the families, where
one spouse is overworked, and in those families where a woman
has a higher occupational employment than a man, the level of
conflicts in the relationship is higher. This indicates the need to
develop and implement a program to optimize family relation-
ships.

Conclusions and prospects for further research. An experi-
mental study showed that high occupational employment of spous-
es has a negative impact on their intrafamilial relationships: the
level of conflicts, sphere of interaction, marital satisfaction and
its stability. The variability of indicators is explained by the use
of subjective assessments of marriage by the spouses. The highest
level of conflicts in the families where men and women have high
occupational employment was found out in the following areas:
role sphere, mutual awareness, leisure time. In families where
wives have a higher employment rate than husbands, the level
of conflicts is higher in all areas of marital interaction. The data
also confirm the statement that marital satisfaction is a “broadly
generalized feeling” that affects and defines different perceptions
of marriage: in the group with high satisfaction, the values of
all three factors increase, in the group with low satisfaction, all
three decrease. Interestingly, for women dissatisfied with mar-
riage, the relationship with the partner suffers the most, while
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for men the average of this factor is the highest in this group.
The study shows negative trends in the families, where one of
the spouses is overworked, and in those families where a woman
has a higher occupational employment than a man, the level of
conflicts in the relationship is higher. The obtained data indicate
that the process of adaptation of spouses to the new conditions
of professional activity associated with high occupational employ-
ment, the requirements of corporate traditions, and other reasons
is difficult and causes a number of serious problems for spouses
(the number of stable families decreases, the number of unstable
and even problematic families increases). This indicates the need
to develop and implement a program to optimize family relation-
ships.
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Bapina I'. B.

MaricTp ICUXOJOorii, cTapminii BUKJIagau Kadeapu ICUX0J0ril
MeniTOmoNbCHKOTO IEPIKABHOTO IIeJaTOTiYHOTO YHiBEpCUTETY
imeHi Borgana XMeJabHUIILKOTO

IlTeBuenkxo C. B.

KaHAUIAT IICUXOJIOTIYHUX HAYK, AOIEHT Kadeapu IICUXOJOTil
MeniTOmoNbCHKOTO IEePIKABHOTO IIeJaTOTiYHOTO YHiBEpCUTETY
imeHi Borgana XMeJabHUIILKOTO

OCOBJINBOCTI BHYTPINIHbOCIMEVHUX BIJTHOCHH
MOAPYKIKSA 3 PISBHUM PIBHEM ITPO®ECIMHOIL
3AUHATOCTI

Y craTTi TEOpPEeTHWYHO [OOCHiIKeHO Ta eKCIePUMEHTAJbHO BUSBJIEHO
BILTUB ITpodeciiinol AifAJIbLHOCTI MOAPYIKIKSA, OB’ A3aHOI 3 MiABUIIEHOIO 3a-
MHATICTIO, HA 0COOJIMBOCTI B3aeMUH i KOHQIIKTHICTE B cim’i. ExcriepumeH-
TaJbHO BCTAHOBJIEHO, IO BMCOKA 3aWHATICTh MOAPYKIKA y Ipodeciiimiit
IisIbHOCTI HETaTHMBHO BIJIMBA€ Ha iX IMOAPY:KHI B3aEMHUHM: PiBeHb KOH-
duaikTHOCTI, chepy B3aeMoil, 3a0BOIEHICTD IILII0O0M i 00 CTabiIbHICTD.
OrpumaHi gaHi cBiguaTh Mpo Te, IO HpOIeC afamnTallil MOAPYKIKSI OO0 HO-
BUX yMOB mpodecifinoi AisIbHOCTI, IMOB’sI3aHOI 3 BMCOKOIO IIpodeciiiHoo
3aWHATICTIO, BUMOTaMX KOPIOPATUBHUX TPAAUILiN i iH. IpUUYMHAMU ITPO-
XOMUTHh CKJAOHO 1 CTaBUTH Iepel MOAPYKIKAM DAL CEePHO3HUX IpobJeM
(kinmBKicTb cTabimbHUX ciMeil 3MEHIIIYETHCS, 3POCTA€ YUCIO HECTAOiIbHUX
i HaBiTH POOIEMHUX ciMeii).

KarouoBi cioBa: npodeciiina 3afiHATICTD, MOAPYIKIKSI, KOHPIIKTHICTD,
HOAPYKHI B3a€MOBiTHOCUHU, ciMeiiHe 0JIaromoaydus.
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Bapuna A. B.

MarucTp ICUXOJIOTUH, CTAPIINI IIperogaBaTesb Kadeapbl ICUXOJIOTH
MeuTOmOIBCKOT0 TOCYAaPCTBEHHOTO MeAarorn4ecKoro YHNBEPCUTETa
umeHu borpana XMeJIbHUIIKOTO

Illesuenkxo C. B.

KaHIUAAT IICUXOJOTUUYECKUX HAYK, AOLEHT Kadeapsl IMCUXOJIOTH
MeuTOmOIBCKOT0 TOCYAaPCTBEHHOTO MeAarornyecKoro yHNBEePCUTETa
umeHu borpana XMeJIbHUIIKOTO

OCOBEHHOCTH BHYTPUCEMEWHBIX
OTHONIEHUY CYIPYTOB C PASHBIM YPOBHEM
IMPO®ECCUOHAJBHON 3AHATOCTH

B craTrhe TEOpeTHMUECKU WCCJIELOBAHO U SKCIEPUMEHTAJIbHO U3YUEHO
BIUAHVE IPO(PECCHOHATBHON IeATeIbHOCTH CYIPYTrOB, CBSI3AHHOE C IOBBI-
IIEHHO! 3aHATOCTHI0, HA OCOOEHHOCTU B3aMMOOTHOIIEHWI W KOHQMIUKT-
HOCTB B CeMbe. OKCIEPUMEHTAJIbLHO YCTAHOBJIEHO, UTO BHICOKAA 3aHATOCTD
CyIpyroB B IpPO(heCCUOHAJBHON AEATEJILHOCTH HETAaTWBHO BJIUSAET HA WX
CYIIPY’KEeCKUe OTHOIIEHUA: YPOBEHb KOH(MIMKTHOCTU, chepy B3amMOMAE-
CTBUfA, YAOBJETBOPEHHOCTL OPAaKOM U €ro cTabuiabHOCTh. IlosyueHHBIE
IaHHbIE CBUJETEIBCTBYIOT O TOM, UTO IIPOIIECC aJalITAIlNU CYIPYTrOB K HO-
BBIM YCJIOBUAM ITPO(ECCUOHATBHON eATeJIbHOCTHY, CBA3AHHON ¢ mpodeccu-
OHAJIbHOUM B3aHATOCTHIO, TPEOOBAHUAMU KOPIMOPATUBHBLIX TPANUIIAN U OP.
IPUUYMHAMU, IPOXOAUT CJIIOKHO U CTABUT IIepef CYIPyraMu psf Cepbe3HbIX
mpo6iieM (KOJIUYECTBO CTAOUIBHBIX CeMell yMeHbIITaeTCA, PACTET YNCJIO He-
CTaOMIbHBIX U Ja’Ke IMPOOJIEeMHBIX ceMei).

KuaroueBsie cioBa: npodeccruoHaIbHAA 3aHATOCTD, CYNIPYTH, KOHMIUKT-
HOCTB, CYIIPY’KeCKNe B3aNMOOTHOIIEHNs, CeMeHOe 0Iaromnosryydue.

Cmammasa nadidwna 0o pedaryii 18.03.2021p.
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